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EdCast Talent Experience Platform Transforms Energy and Utility companies
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EdCast offers a unified Talent Experience Platform delivering Learning My Assignments
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Experience, Skilling Experience & Career Mobility capabilities to leading o . 23
Energy & Utility companies across the world. Our customers include "
EXXONMOBIL, CONED, HYDRO-QUEBEC, NATIONAL GRID UK and more.
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“The EdCast platform has, indeed, been a transformational product, encouraging higher adoption s h o d
of learning through a great user experience. These capabilities are precisely what enable learning C &'}Iel er
to create an impact for the business at the individual and organizational level.” ectric
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